
 
Modern slavery and human trafficking statement

Although Sparkles Cleaning does not meet the requirements of the Modern Slavery Act 2015 that would legally require us to produce a slavery and human trafficking statement, we recognise the importance of preventing modern slavery.

About Sparkles Cleaning (Sussex) Limited

We provide commercial and domestic cleaning services in Sussex.  The organisation chart is:



Identifying Risk and Preventing Modern Slavery in our Own Operations

We mitigate the risk of modern slavery occurring in our own operations and are committed to regular assessment of those risks.   

The greatest risks of modern slavery exist for workers not in permanent employment or employed through labour agencies.  As a cleaning company, we are hyper-aware of the likelihood of modern slavery operating in the cleaning sector within the UK.  We never use sub-contractors or self-employed people.

Right to work checks are completed as part of the recruitment process and we only employ individuals who are legally able and can prove their right to work in the UK. 

We value feedback from our colleagues on business-related areas such as career development, employment benefits, company culture and their treatment within the business.  From this feedback we can continually improve and strengthen our positive work environment and encourage concerns to be spoken about. 

At Sparkles, we offer job security and benefits to our colleagues:

· A statement of terms and conditions of employment along with an employee handbook
· Access to free training courses
· An income above the real living wage 
· An Employee Assistance Program to support the mental health and wellbeing of our staff and their immediate families 
· Paid annual leave above the statutory minimum, increasing with each year of service 
· Employee discount schemes 
· A pension scheme 
· A yearly bonus




Our commitment to the principles of the Modern Slavery Act 2015

We are committed to ensuring that our colleagues, customers and our supply chain are treated with fairness, respect and dignity. We have a zero-tolerance approach to unacceptable behaviour, including all forms of modern slavery, in any area of our business.

As an equal opportunities’ employer, we're dedicated to creating and ensuring a non-discriminatory and respectful working environment for our staff.  Our aim is for all colleagues to feel confident and safe enough to expose wrongdoing without any risk to themselves.

We do not enter into business with any organisation, in the UK or abroad, which knowingly supports or is found to be involved in slavery, servitude and forced or compulsory labour.

Our modern slavery strategy is supported by several key policies, which are also available to all staff:

· Code of conduct
· Ethics policy
· Whistleblowing policy
· Bullying and harassment policy
· Diversity and inclusion policy


Our supply chain

As part of our continued efforts to ensure modern slavery does not occur in our supply chains, we regularly review the Modern Slavery Statement of our suppliers.  

We treat suppliers fairly, ensuring that we avoid making demands of suppliers which may lead them to violate human rights. An example includes ensuring that we make timely payment to suppliers and place realistic expectations on them for the delivery of orders.
 
Embedding the principles

We will continue to embed the principles through:

· providing awareness training to our colleagues on the Modern Slavery Act 2015
· ensuring staff involved in procurement activity are aware of and follow modern slavery procurement guidance on GOV.UK
· making sure all suppliers meet the requirements of the Modern Slavery Act 2015
· continuing to take action to embed a zero-tolerance policy towards modern slavery
· ensuring that colleagues involved in buying or procurement and the recruitment and deployment of workers receive training on modern slavery and ethical employment practices


This statement is published in line with section 54(1) of the Modern Slavery Act 2015 and has been approved by Emma Bassett & Dawn Moossun, Directors of Sparkles Cleaning (Sussex) Limited, for the financial year ending 31 March 2027.  
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This statement will be reviewed and updated every year.
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